
 
 
 
 

 
 

 
VILLAGE BOARD MEETING AGENDA 

*Amended* 
Monday, May 17, 2021 at 6:00 p.m. 

Caledonia Village Hall - 5043 Chester Lane 
 

THIS WILL BE AN IN-PERSON MEETING – MAX NUMBER OF ATTENDEES 16 
 

AUDIO & VIDEO CONFERENCE VIA ZOOM 
ACCESS VIA DIAL-IN NUMBER IS: 1-(312) 626-6799; ACCESS CODE IS: 863 5705 6581 OR 

ACCESS VIA ONE-TOUCH TELEPHONE IS: tel:+13126266799,, 86357056581# OR 
ACCESS VIA INTERNET IS: https://us02web.zoom.us/j/86357056581 

 
 
1. Meeting called to order 

 
2. Pledge of Allegiance 

 
3. Roll Call 

 
4. Communications and Announcements 

 
5. Approval of Minutes 

 
6. Citizens Reports (citizen comments are in-person only) 

 
7. Committee Reports  
 A. Finance 
  1. Approval of A/P checks  
 B. Public Works  
  1. Blasting and Non-Metallic Mining Permit Renewal for Payne & Dolan Racine Quarry 
  
8. Ordinances and Resolutions 

A. Resolution 2021-62 – Resolution Authorizing The Salary For Fire Chief Jeffrey Henningfeld 
B. Resolution 2021-63 – Resolution Of The Village Board Of The Village Of Caledonia Authorizing 

The Village To Enter Into An Engagement Agreement With The Law Firm Of Terry & Nudo, Llc 
C. Resolution 2021-64 – Resolution Appointing Village Human Resources Manager Michelle Tucker 

 
9. New Business 

A. COPS grant by the Police Department. 
 

10. Report from Village Administrator   
 
11. Adjournment 





















































































































RESOLUTION NO. 2021-64 
 

RESOLUTION APPOINTING VILLAGE HUMAN RESOURCES MANAGER 
MICHELLE TUCKER 

  
 WHEREAS, the Personnel Committee of the Caledonia Village Board has met and 
unanimously recommends the appointment of Michelle Tucker to the position of Human 
Resources Manager effective May 31, 2021; and  
 
 NOW, THEREFORE, BE IT RESOLVED by the Caledonia Village Board that Michelle 
Tucker be appointed Human Resources Manager effective May 31, 2021; and 
 
Adopted by the Village Board of the Village of Caledonia, Racine County, Wisconsin, this _____ 
day of May, 2021. 
 
     VILLAGE OF CALEDONIA 
 
 
      By:       
       James R. Dobbs 
       Village President 
 
 
      Attest:       
       Joslyn Hoeffert 
       Village Clerk 
 



COST PROJECTIONS NARRATIVE: FY21 CHP 

The above table documents the overall costs and coverages for the Village and Grantor. If awarded, the 

grant covers 75 percent of the entry-level salary and fringe benefits for each approved position for a 

three-year period. It’s important to note, any additional costs for higher than entry-level salaries and 

fringe benefits will be the responsibility of the Village. Each column is explained below. 

This column represents years 1 through 4. 

This column represents the pay rates for officers upon hire and increasing to their max hourly rate after 

3 years of employment. It’s important to note, the grant ONLY overs 75 percent of the entry-level rate 

throughout the duration of the 3-year agreement. The Village, as part of the agreement, must pick up 

the cost of increases in pay during the 3-year period. (RATES ARE BASED ON CURRENT 2020 COLLECTIVE 

BARGAINING CONTRACTS) 

YEAR BASE RATE BASE RATE + FRINGE RATE YEARLY RATE GRANT COVERAGE GRANT % VILLAGE MATCH VILLAGE %

1 $30.54 $49.63 $103,230.40 $77,422.80 75.00% $25,807.60 25.00%

2 $33.58 $54.56 $113,484.80 $77,422.80 68.22% $36,062.00 31.78%

3 $34.22 $55.60 $115,648.00 $77,422.80 66.95% $38,225.20 33.05%

4 $35.00 $56.88 $118,310.40 $0.00 0.00% $118,310.40 100.00%

$232,268.40 $218,405.20

COST PROJECTIONS: FY 21 COPS HIRING GRANT    ONE OFFICER

YEAR

1

2

3

4

BASE RATE

$30.54

$33.58

$34.22

$35.00

Entry-level

Rate after probation

Rate after 2 years

Rate after 3 years



 

This table represents the hourly rate for officers after including the fringe benefit rate. The grant will 

cover fringe benefits for entry-level employees only. Included benefits are retirement, social security, 

health insurance, dental, life, disability, HRA, and worker’s comp. Specific fringe benefit rates can be 

provided upon request. 

 

 

 

This table represents the yearly rate for officers calculated by multiplying the rates in the previous table 

by 2080.  

 

 

This table represents the Grantor’s coverage for the approved new officer. Calculations were made by 

multiplying the yearly rate for entry-level officers, in year 1, by 75%. The resulting amount stays the 

same throughout the duration of the three-year agreement. In other words, the grantor will only cover 

75% of $103,230.40 during years 2 and 3. Any additional amount must be added to the Village’s 

coverage portion. The percentages above represent the portion of grantor coverage when pay raises are 

factored in. The Grantor does not cover any portion of yearly rates in year 4. 100 percent of costs in year 

4 are shifted to the Village. As part of the agreement, the Village must retain the approved officer for at 

least 12 months beyond the three-year grant period. 

The amount in red in the above table represents the amount of grant funding the Village must request, 

at a minimum, for one (1) officer.  

 

 

BASE RATE + FRINGE RATE

$49.63

$54.56

$55.60

$56.88

Entry-level

Rate after probation

Rate after 2 years

Rate after 3 years

YEARLY RATE

$103,230.40

$113,484.80

$115,648.00

$118,310.40

Entry-level

Rate after probation

Rate after 2 years

Rate after 3 years

GRANT COVERAGE GRANT %

$77,422.80 75.00%

$77,422.80 68.22%

$77,422.80 66.95%

$0.00 0.00%

$232,268.40

Year 4

Year 1

Year 2

Year 3



 

The table above represents the Village’s coverage for the approved new officer. It was previously shown 

how the calculations were made. As part of the agreement, the Village must, at minimum, agree to 

cover 25% of the yearly rate for entry-level officers. It is also part of the agreement that the Grantor’s 

percentage of coverage MUST decrease, and the Village’s percentage of coverage MUST increase over 

the course of the grant period. The percentages above show the increase for each year of the grant 

period. Year 4 shows a 100% Village contribution which is required as part of the grant application 

process. 

 

 

 

This table represents a two percent cost-of-living increase factored into the base rates.  

 

 

NOTES: 

1. All amounts are approximate. 

2. All amounts are based on 1 officer. Data showing multi-officer cost projections can be provided 

upon request.  

3. Fringe benefit data can be provided upon request. 

4. All calculation formulas can be provided upon request. 

 

CALCULATIONS 

yearly rate = (br + fr) × 2080  

grantor coverage = entry lvl yearly rate × .75   

VILLAGE MATCH VILLAGE %

$25,807.60 25.00%

$36,062.00 31.78%

$38,225.20 33.05%

$118,310.40 100.00%

$218,405.20

Year 1

Year 2

Year 3

Year 4

YEAR BASE RATE BASE RATE + FRINGE RATE YEARLY RATE GRANT COVERAGE (75%) GRANT % VILLAGE MATCH VILLAGE %

1 $31.15 $49.73 $103,438.40 $77,578.80 75.00% $25,859.60 25.00%

2 $34.25 $54.68 $113,734.40 $77,578.80 68.21% $36,155.60 31.79%

3 $34.90 $55.72 $115,897.60 $77,578.80 66.94% $38,318.80 33.06%

4 $35.70 $56.99 $118,539.20 $0.00 0.00% $118,539.20 100.00%

$232,736.40 $218,873.20

COST PROJECTIONS: FY 21 COPS HIRING GRANT                                            ONE OFFICER WITH 2.0% COL FACTOR




